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BY-LAW NO. 11484 
 
 

A By-law regarding  
Park Board Remuneration  

 
[Consolidated for convenience only,  

amended to include By-law No. 11484, 
effective April 5, 2016]  

___________________________________________  
 
 

THE COUNCIL OF THE CITY OF VANCOUVER, in public meeting, enacts as follows: 
 

PART 1 
INTERPRETATION 

 
Name of By-law 
 
1.1 The name of this by-law, for citation, is the “Park Board Remuneration By-law”. 
 
Definitions 
 
1.2 In this By-law: 
 

“Consumer Price Index” means the annual Consumer Price Index (All Items) for the 
City of Vancouver published by Statistics Canada; 
 
“Park Board” means the Board of Parks and Recreation of the City of Vancouver; 
 
“Park Board Commissioners” mean the persons elected as Commissioners of the Park 
Board, but does not include the Commissioner who serves as Park Board Chair;  
 
“Park Board Chair” means the person appointed by the Park Board as Chair of the Park 
Board. 
 

Application 
 
1.3 Remuneration for Park Board Commissioners and the Park Board Chair for the discharge 
of the duties of office must be paid in accordance with this By-law. 
 
Table of contents 
 
1.4 The table of contents is for convenient reference only. 
 
Severability 
 
1.5 A decision by a court that any part of this By-law is illegal, void or unenforceable 
severs that part form this By-law and is not to affect the balance of this By-law.  



PART 2 
ONE-TIME PAYMENT 

 
Park Board Commissioners 
 
2.1 On May 1, 2016, each Park Board Commissioner will receive a one-time payment of 
$8,326.00. 
 
Park Board Chair 
 
2.2 On May 1, 2016, the Park Board Commissioner who served as Park Board Chair in 2015 
will receive a one-time payment of $10,407.00. 
 

PART 3 
REMUNERATION 

 
Park Board Commissioners’ remuneration 
 
3.1 The remuneration of each Park Board Commissioner for the year 2016 is increased by 
$8,326.00 to $16,326.00, and must be adjusted annually thereafter in accordance with the 
provisions of Part 4 of this By-law.  
 
Park Board Chair’s remuneration 
 
3.2 The remuneration of the Park Board Chair for the year 2016 is increased by $10,407.00 
to $20,407.00, and must be adjusted annually thereafter in accordance with the provisions of 
Part 4 of this By-law.  
 
Bi-weekly payment 
 
3.3 Remuneration paid in accordance with this By-law must be paid on a bi-weekly basis 
and prorated if applicable. 

PART 4 
REMUNERATION ADJUSTMENT 

 
Adjustment of remuneration 
 
4.1 Commencing on January 1st of 2017 and on January 1st of each subsequent year, the 
remuneration paid to the Park Board Commissioners and Park Board Chair must be increased 
by a percentage equivalent to the percentage increase in the Consumer Price Index (All Items) 
over the twelve months ending on October 31 of the preceding year, except that if there is no 
change or a decrease in the Consumer Price Index (All Items), remuneration must remain the 
same as the previous year. 
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PART 5 
MISCELLANEOUS 

 
Repeal of previous By-law 
 
5.1 Council repeals By-law 7015. 
 
Force and effect 
 
5.2 This By-law is to come into force and take effect on the date of enactment. 
 
 
ENACTED by Council this   5th   day of   April, 2016 

 
 
 
 

Signed                      “Gregor Robertson” 
Mayor 

 
 
 
 

Signed                      “Janice MacKenzie” 
City Clerk 

 
 
 

 


